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This Agreement was made in 23/10/2022
between:

Lelain ¥l wloasl Ly sl i JI Lyre>
Establishment Number in General Organization
for Social Insurance: 508901178

Establishment Number in Ministry of Labour: 8-
1176200

Authorized Signatory: abdulmohsen hussaln
alessa

Capacity of: Executive director

Referred to hereinafter as (First Party).

And; MOHAMMED ALI HASSAN ALISSA

Nationality: Saudi Arabia
National ID: 1104052509

Referred to hereinafter as (Second Party).

And together they are referred to as (the two
parties or both parties).

The above details shall be deemed as an integral
part of this contract, and together with its annexes,
they form an integrated unit and are considered
part of the contract to be interpreted and
complemented by each other.
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Unified Employment Contract

Second Party's Information Ul Bkl ULy
Gender: Male 483 NS NL
Birth Date: 15/06/1999 15/06/1999 ! oy
Contract Terms i)l sgiy

1. Job's Title & Work's Location

Job Title: accountant wwlio O TLU Qg |
Work Location: Alahsa cluayl il o
Work Domain: Inside Saudi d4loall Jal idandl gl
Work Type: Full Time dol4 plga (el g5

2. Contract's Period

The contract shall be effective for indefinite Jo 1a1i 63310 Ji¢ 8aal Adell 1Aa Alai S
period of time from the joining date on Sunday, pa (oa Jooll Gilill caphll 8pulio gule
23/10/2022 23/10/2022 galgoall A2Vl

3. Work Hours & Weekly Rest Lot Dl )ly ool wlele 3

Normal working days shall be 5 days per week EQJ-U“-\” LS\Q P|J| 5 4 dnlell Joell lel AAAd
and working hours shall be 7 hours (DAILY). In 6\0 Silelu 7 1 diogul Joell ¢ilelu aanig

addition, the second party shall be entitled to 2 6\0 daly JLogy 6\J|_,_|| caphll gaug PQ-'Jl
days rest per week gguull
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4. Annual Leave Ll @Yl 4
The second party shall be entitled to a paid dagiw 6jla] ple J4 g dlill caphall (Ga
vacation of 30 calendar days, each year oy gdill P'J.T 30 lavio 12l degano

5. Wages & Financial Benefits Ll Lixdly 291 5

The second party shall be given the following

. A Llyedly Nl I SO b g
wage and benefits: AW LTy e¥adlly 281 SUITC bl G

Basic Wage: 4,500.00 4,500.00 r el
Housing: 0.00 0.00 1S |
Commissions: 0.00 0.00 s ganl|
Other Allowance: 0.00 0.00 (AT Yy
The first party pays the second party each 838 [y SUI Gkl Jg¥l Gyl aday
month a total amount of 4,500.00 Saudi riyals. 4,500.00 3> S39rw Jlyy bis

S S Ll

6. Second Party's Bank Account bl L Sil olusdl wlbigles -6
Information " LW
Bank Name: Riyad Bank Al eliy il
IBAN: SA8220000003173436469940 10kl pd,

7. First Party's Obligations Js¥l B bl byl 7
7.1. Providing the second party with health care dubll dileyll ppadi 1.7
in accordance with the rules and regulations ldag anll d_Lo[JJL. dlill caphll
of Cooperative Health Insurance Law Lsﬂglﬂ-'-” anll (-JLQL-,J]' plhj P'—“ﬂj
7.2. Registering the second party in General il caphll Jiawi 2.7

Organization for Social Insurance (GOSI)
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and fulfill the payments of contributions aliolill dolell dunwgall gl
according to their systems cun alaliyl slawg Jdiclaiay
@iakil

7.3. Granting the second party annual leave, il caphll aio 3.7
official holidays and sick leave as required draull LJ_|¢,51||9"(j7!9'....|| aljlayl
by the labor regulations approved by the daiy apnidi lo Gag duayall anufg
Ministry of Human Resources and Social sjlgoll 8jljg go 8aaivall Jasll ‘mb_u
Development wyleiy V Loy ducloiaVl duaiillg dypdul
didaiill diaidg Joell olAi do

7.4. Returning to the second party all certificates waphll ol 1oy gi 4.7
or documents that has been submitted gT allad o dial q_mgi lo gLon il
@ilig

7.5. Paying the first party's wages and settle his dranig Jolell jal gar 5.7
entitlements within a maximum period of ayli go _Jj'jiu ole- 29-!-”“i JAA dadgda
one week from the date of the end of the Jolell gls 13] Lol .dyrdell dalell claiil
contractual relation. If the worker ends the ualn Lgd.c:u:g ol ol Al ga
contract, the employer shall settle all his M.am Jul cIJ.oI5 ddigda P Josl

entitlements within a period not exceeding "

ghegrul gle nyji

two weeks

8. Second Party's Obligations W Bybl bl 8
8.1. To finish assigned in accordance with the Janl ldag ‘ald] J4gall Josll jlail .1.8
principles of the profession and in 13] d93” waphll aloglei §agg .diaall
accordance with the instructions of the allay bo alayleill 0dd oé dj_, ol
employer, if these instructions do not violate alg .dolall wlxll gl ,,oLIoJJI gl Adoll

the contract, order, public morals, or has a hall lade Lo L&
potential danger b Hal o0 5

8.2. To take adequate care of the tools and alodallg .algalil awald ailic gdiey gi 2.8
tasks assigned and the first party's ores that (4l d4glaall cilolallg dyll ‘Baivoll
at the second party's disposal or in which in il gl .aapni cni degagall ¢ gl
his/her custody, and restores the first wphll ol a9y gig Jdirac o (JgaT
party's materials that did not consumed i4latuall pe A|g.0d| Jgll

8.3. Approval of the first party deducting the JgVl waphll glhdiwl glc ddalgall 3.8
prescribed percentage from him/her from lS@,.,” 12V o ale 6)ydoll diwill
the monthly wage to participate in the alitolill dolell dunwgoll oé el
General Organization for Social Insurance dicloiayl
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8.4. Committing to good behavior at work and at
all times committing to law, rules, and
etiquette in kingdom of Saudi Arabia. As
well as rules, regulations and directives
enforced by the first party and bearing all
fines about breaching the regulations

8.5. To provide all assistance and support
without requiring additional wages in the
event of disasters and threats to the safety
of the place of work or the people working
in it

8.6. To undergo medical examination according
to the first party's request prior to or during
the course of work in order to ascertain
whether he or she is free of chronic or

occupational diseases

9. General Provisions

dpaiull 3jlgall J) '
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dahillly pjily aildgVl graa g «Joell

od dicyall wlailg Lalalellg .alyclig

aclgdlly ellddg dyageouwll duyell d4laall

sl lay Jgoeoll aloyleillg Adlglllg

Jols oilill caphll Joaiyg . JgUl cahll

ellil diallao e dailill dulall cilolyell

doilll

hyiidy gl gga éaclwog gge J5 pady gl 5.8

Sylgall alla oa Lalal 1jal el

gl Joell Jl4o doiw nai il jlhalllg

ara Jgulolell jnladill

Joell ualn alhl §ag- gy gi- 6.8
Uﬂﬂ}3|u}ﬂ(4£}lu;ﬂ|diﬂ3“ Jgaall
@Ganill Locliil gl Joelly Glalyl Jud ailc
dyyludl gl diiaall Al o ogla o

9.1. The Labor Law and its executive
regulations and the ministerial regulations
and resolutions and the organization's
work regulation approved by the Ministry
of Human Resources and Social
Development, shall be the reference in all
matters not explicitly stated herein, and it
shall be deemed as an integral part of this
Contract. In addition, this Contract
replaces all previous agreements and

contracts including oral or written if any

9.2. Both parties agreed that the addresses
stated at the head of this Contract are the
official addresses for exchanging
notifications, announcements and
warnings and the correspondence is

considered a legal argument

9.3. Both parties acknowledge that they have

known and understood all the provisions

dyapaiill dinilg Joell plAi jgay
puhii daivg dyljgll aljlydllg Adlglllg
6)ljg Jud o 6anieall sLitialli Joell
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1.9
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9.4.

9.5.

and contents of this contract digoriog rdell 1A@ pl4al

The singular form includes the plural and goall doyng goall Jouui ypaall don 4.9
the plural form includes the singular, and aalg uin gl 6jLiuylg Apaoll Jousii
the reference to one gender means both sl ] 8jlivlg uuiall gisi
genders, and the reference to persons Julicylg - | ‘” Lpb_uj_\” (o
includes natural and legal persons unless o clls S | ali . ALa o
the context of the text requires otherwise e il Gl aidy ol
References to any law, regulation, gl daiV gl plAi &l ol 8yl puai 5.9
decision, or instructions shall be Jouiti (&l gl ciloglei gi Iy

interpreted as including amendments that AU g go Layl ij_.l. il cnlyasill
may occur to them from time to time h " = "

Optional Terms

1. Either party may terminate the contract by Jleunly Adoll claily el caphll pjily .1
serving on the other party no less than 60 60 gc Jdi ¥ 6ao0 JAA Lha AVl aaghll

days' written notice

logy
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